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Welcome to the June 2007 Newsletter for the Re Generation. Our Newsletter is
produced exclusively for our members, and designed to inform and entertain.

The Newsletter comments on
News

The very early concepts for
ReGeneration resulted from reading
between the lines in the local tabloids.
Every so often we still see articles which
offer glimpses into what can be
achieved. The first is an article which
appeared in the Sydney Morning Herald
by the respected journalist Jessica
Irvine — research has shown that
working long hours doesn’t destroy
marriages as much as not working
enough hours. Marriages, where the
husband works part-time, are nearly
twice as likely to fail. The research also
found that over 25% of men surveyed
that were working part-time, wanted
more hours of work. We suggest that
figure is much higher, but let’s take the
healthy statistics anyway and think of
the alternatives offered by the
ReGeneration

The second article appeared in the
Financial Review: “Job Ads Dumped —
No Applicants”. Journalist Alexander
Symonds reporting on this statement by
Leighton Holdings.

We took umbrage with this article and
have written to Leighton’s HR
management and asked them to think
outside the square a little — a process
used in the past to make this country
what it is today. Try and keep it at
home Mr or Mrs Leighton!

Local Councils come to the fore!

We all tend to take the work of our local
council for granted, many of the
services they perform on a day to day
basis are completed without fanfare or
recognition (many in the middle of the

night). But we now have conclusive
proof that they also care about us as
individuals! In saying this, we would
like to particularly single-out councils
in regional Australia. We have had
contact with quite a number that want
to use the ReGeneration to foster and
stimulate economic activity in their
shires. Two important aspects came
out of conversations with their
representatives, not only do they wish
to create awareness of the skills in their
shires for use within the shire, but even
more importantly, knowledge of the
total available skills allows them to
aggressively market their shire to
attract businesses into the area.

We have offered to work closely with
them, providing information to them on
the type and quantity of skills available
in their areas.

Our quarter acre block, courtesy of the
bastion of English Common Law, has
meant we could all build our castles,
control both our borders and our
privacy. But it has also meant a
knowledge separation from our
neighbours. In many cases we know
little about them, importantly even less
about their skills and capabilities. You
never know, many might be extremely
useful to us. This is the main thrust of
the Regional Council initiatives — getting
their shire working towards a self-
sufficiency — sounds pretty smart to us.
The Moggs address this issue in their
own unique style a little later.

University’s and Student Skills.

Now if we mention another newspaper
article you will assume we do nothing
but put our feet up and read the
newspapers. However in this case — we



believe we thought of this first —
however the article by Adele Horin of
the SMH - “The latest jobs blarney
comes out in the wash” does do the
subject quite some justice. The thrust
of the article - if you’re a student, a
Gen-Y, aged between 18 & 26, you
shouldn’t aspire to anything more than
educated “skillet-fodder” at the local
hamburger joint. We have all heard
about the leading legal firms and big
business, haunting the university
corridors, snapping up the odd HD
student for conversion to their own
particular brand of corporate ideology.
But there are over 670,000 students,
most highly disciplined in their
application to study that would be
delighted to use some of their ‘hard-
studied and won” skills on a casual
basis. Work like writing letters &
documentation for small business —
there are millions of applications for a
myriad of skills.

Many universities have taken up our
cause.

The Thermometer is still Rising!

Here is June’s thermometer. In line with
our philosophy of not double-counting,
we are registering a small rise in
temperature rewards.



