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Welcome to the July and part-August Newsletter for the Re Generation. Our
Newsletter is produced exclusively for our members, and designed to inform and

entertain.

Our Secret Lives

This sounds fairly mysterious and may

relate to illicit affairs, misdeeds and

larcenous intentions — but alas, we’re
not that brave.

We were having a discussion with a

learned HR person (shouting comments

from the base of the ivory tower) — we
were discussing an individual’s privacy.

Let’s look at what’s known about you:

1) How much you earn,;

2) Where, when and how much
property you own;

3) How well you drive;

4) The amount of water, gas &
electricity you consume;

5) E-Tags and Mobile phones give a
great idea of your comings and
goings

6) Passports — your exit strategies

7) Medibank gives an idea of when you
cough;

and lastly, how this all started...

8) The ubiquitous resume - the good
and bad in your history is
mandatory and displayed for all to
see.

The demands from the ivory tower

stipulate the necessity of this

document. We questioned the
effectiveness of this document in it’s
ability to convey the current “product
offering” — we feel it needs to emphasise
the owners skills and move away from
an archeologically examination of past
history. The past can tarnish an
otherwise exemplary workplace
performance with events completely out
of the control of the individual.

We are still washing away remnants of

the boiling oil thrown from the Ivory

Tower ramparts. We are pleased to say

there are a number of really good

organisations now operating in the area
of effective resume construction. See
page 3 for a special offer to Full
Members

Mortgages, Expenses and
Moonlighting.

Life in the “big-city” has changed little
from the bazaars operating a thousand
years ago. The modern traders are still
after your loot with low-doc loans and
extremely flexible credit options. Until
interest rate rises and inflationary cost
increases tend to bite, the love affair
remains purely plutonic.

If you think we started ReGeneration
principally to get you into full time
employment — you are only partly right.

The Regeneration explicitly wants to
expose Australia’s skills to Australians.
As a nation we simple don’t know how
rich in skills we really are!

So we decided to take our case to the
financial institutions and their
governing body. Our case is simple,
rather than aggressively go for the
mortgagor’s jugular, if there is a default
examine their possible additional
earnings capabilities. Rather than
entertain a no-win scenario, try and
look outside the square.

The earlier article discussed privacy
issues, as our members already know —
when your advertising your Skills
Signature it’s a product — no visible
parentage until the member sets the
world alight.



So the “day-job” boss has no idea what
your doing after hours or on weekends
(except the boss might find he has a
more financially relaxed employee).

Any comments you have on these
articles please email us ...... Ed.

The Flu

One of the reasons this Newsletter is so
late is the Editor has had this dreadful
flu — my advice see your doctor and get
a flu-shot. (And so you don’t catch my
bug, my advice - pass this newsletter
over a naked flame ....... Ed)

The Thermometer is still Rising!

Here is July’s thermometer. In line with
our philosophy of not double-counting,
we are registering the programmed rise
in temperature rewards.



